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(viii) Indiscriminate and impractical demands by an
employee as defined in Rule 7 read with rule (15)
of the M.D.S. UNIVERSITY OF AJMER
CONDITIONS OF SERVICE ETC. OF
EMPLOYEES (which includes Teachers as well

as other members of staff and officers) for

v B 9 1148 Fow Rels 17.03.2026 #1 wrdER 4

{"5"/\/
ey



disclosure of all and sundry information
(unrelated to one's legitimate genuine interest,
public interest, transparency, accountability in the
functioning of the employees and eradication of
corruption) having a tendency to adversely affect
the efficiency of the administration and which
may result in the departments and sections of the
University getting bogged down with the non-
productive work of collecting and furnishing
information under the provisions of RTI Act,
2005.*

* Inserted in view of Hon'ble Supreme Court's D.B.
judgment dated 9/8/2011 in civil Appeal No. 6454 | -
of 2011: Central Board of Secondary education
and Anr Vs. Aditya Bandhopadhyaya & Ors.
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(viii) Indiscriminate and impractical demands by an
employee as defined in Rule 7 read with sub rule
(15) of the M.D.S. UNIVERSITY OF AJMER
CONDITIONS OF SERVICE ETC. OF
EMPLOYEES (which includes Teachers as well
as other members of staff and officers) for
disclosure of all and sundry information
(unrelated to one's legitimate genuine interest,
public interest, transparency, accountability in the
functioning of the employees and eradication of
corruption) having a tendency to adversely affect
the efficiency of the administration and which
may result in the departments and sections of the
University getting bogged down with the non-
productive work of collecting and furnishing
information under the provisions of RTI Act,
2005.*

* Inserted in view of Hon'ble Supreme Court's
D.B. judgment dated 9/8/2011 in civil Appeal
No. 6454 of 2011: Central Board of Secondary |
education and Anr Vs. Adity Bandhopadhyaya
& Ors.
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(1 ' (2)
(6) (b):- In all other cases, the (6) (b):- An

applications  of the confirmed | Employee of - the
employees may be forwarded to the | University who
addresses by the University subject to | applies for a post
the express condition that in the event | through the proper
of the selection of the person | channel and is duly
concerned on the post applied for, he | selected shall be
may be required to give a notice of ; exempt from the
three months before being relieved | requirement of
from this university failing which he | payment equivalent
may be required to deposit notice pay | to  three months
for three months or for the period of | salary and shall be
notice failing short of three months. | relieved

This condition will be relaxable at the | immediately as
discretion of the Vice-Chancellor. desired by him/her

Note:- The Vice-Chancellor shall ;’f"g{;{“t ﬁnantcillffl
have the power to relax the condition | 12Dty  on is
of notice in sepcial cases. count.
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Vice- 19 (3) Thej; I. (1) The|l. (1) The Vice-
Chancelior | yrjce. Vice- Chancellor shall be
Chancellor Chancellor a  whole time
shall be| shall be a|officer of the
appointed by | whole  time { University and
the Chancellor | officer of the | shall be appointed
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with the State | shall be { in consultation with
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from amongst
the persons
- included in the
panel
recommended
by the Search
Commiittes
consisting of-
(a)One  person
nominated by
the Board;
b)One . person
nominated by
the

the Chancellor
on the advice
of the
Government
upon the
recommendati-
on of a
Selection
Committee
consisting of
three members
as under :-

a) one person

Govemnment from

amongst

the

persons included in

the

panel

recommended. by

the

Search

Commiittee
consisting of-

(a)

one person
nominated by
the Board not
connected with
the University
or any college

years from the
date on which
he enters upon
his office or

years from the
date on which
he enters upon
his office or

Chairman, nominated thereof;
University by the Board ’
not (b) one  person
Grant o connected nominated by
Commission; with the the Chairman,
(© One. person University University
nominated by or any Grants
the college Commission.
gnhdangellor; thereof; {c) one person
b) one - nominated by
d);n;inaf:ésg;l educationist the Chancellor;
the nominated and
Government. by the | (d) One person
Chancellor; nominated by
and the
(c) one person Government.
nominated
by the
University
Grants
* Commission
Vice- 19(7) Theterm | 1 (3) The term | 1 (3) The term of
Chancellor | o the office of | of office of the | the office of the
the Vice- Vice- Vice-Chancellor
Chancellor Chancelior shall be three years
shall be three shall be three | from the date on

which he enters
upon his office or
until he attains the
age of seventy

until he attains | until he attains | years, whichever is
the age of the age of | earlier:
severty years, sixty-five i
Provided that the
o 9 A 1148 Yo ReAls 17.08.2026 1 FGE 10




whichever is years, same person shall

earlier: whichever is | be eligible for

Provided that earlier : reappointment for a
rovided tha

the same Provided that | Second term.

person shall be | the Ch&nceﬂ.or

eligible for may reqfure

reappointment the Vice-

for a second Chancellor

term. whose term is

expiring to
continue in
office for such
period, not |
exceeding one
year, 4s may
be specified by
the Chancellor

Provided

further that a
person shall be
eligible  for
appointment as

the Vice-
Chancellor for
the second
term.
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